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Professional Development Advisory Council  
June 2, 2021 

Zoom Meeting Minutes   
 
 
 

Bela Mote Joni Scritchlow Pam Womack  
Beth Knight Julia Auch Pat Chamberlain  
Carolyn Beal Julie Lindstrom Pat Steinhaus  
Cathy Main Karen McCarthy Paula Burris  
Connie Shugart Kate Connor Paula Schnicker Johnson  
Cynthia Wall Larissa Mulholland Rebecca Livengood   
Darlene Wills Lauri Morrison Frichtl Robert Hughes  
Dawn Munson Leslie Layman Ruth Kimble  
Diane King Lynn Burgett Sandy Young  
Elva DeLuna Madelyn James  Shanna Edison   
Emily Dorsey Marcy Mendenhall Sharyl Robin  
Gail Nelson Marie Donovan Shauna Ejeh  
Harold Pursey Marilyn Toliver  Sherry Fang  
Heidi Elliott Marilynn Ward Sinthu Ramalingam  
Hollie Hoole Marsha Hawley Stephanie Bernoteit  
Jenny Kemp Berchtold Medina Bailey Stephanie Hellmer  
Jill Bella Melissa Batchelor Tamara Notter  
Joan Longtin  Melissa Szymczak Tammy Landgraf  
Johnna Darragh Ernst Miranda Lin Tom Pavkov  
Joleen Patton Nichole Miller Wendy Uptain  

 Olga Torres William Hill   
 
 

PDAC Welcome Marsha Hawley, Johnna Darragh Ernst and Stephanie Bernoteit 
 
Review and Approval of Minutes (Attachment A)  

• April 21, 2021 
o Marie Donovan moved to approve. 
o Marcy Mendenhall seconded the motion. 
o Minutes were approved. 

 
Presentation by Prerna Richards: 
“Diversity, Inclusion, Equality and Equity! – What’s the Difference. 

• Objectives of the Presentation 
o Name the differences between diversity, inclusion, equality and equity 
o Describe the role of emotional intelligence in support DEI 
o Ways of becoming an anti-biased educator 
o Ways to support children self-esteem and confidence  

• Discussion around recognizing the need to change 
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o The role of emotional intelligence 
o Self-awareness and social awareness 

▪ Self-awareness:  awareness of our reactions, responses, and our unconscious biases 
▪ Social awareness: empathy for other’s perspectives and experiences 

• Diversity: 
o It means understanding that each individual is unique and recognizing our individual differences.  These 

can be along the dimension of race, ethnicity, gender, sexual orientation, socio-economic status, age, 
physical abilities, learning differences, religious beliefs, political beliefs, or other ideologies. 

• Inclusion: 
o The act of including someone or something as part of a group, list etc., or a person or thing that is 

included.  It is a feeling of being accepted, and a deliberate act of acceptance. 

• Equality 
o Equality means having access to equal opportunities, universal access no matter the race and socio-

economic status. 

• Equity: 
Equity means making the playing field level, giving what each person needs to succeed keeping their 
individual circumstances in mind. 

• Breakout rooms used to facilitate conversations on:  
o Do you remember how old you were when you became aware of your race and your reaction to it? 

 

 
 

o Have you heard or used the phrase “color blind” what are your thoughts regarding it? 

• The Wheel of Power and Privilege was shared – power at the center of the wheel, power decreases as you 
expand from the center. 
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• Creating an inclusive organization program 
o It starts at the top 
o Inclusion is an emotion 
o Inclusive and acceptance policies but also actions 
o Cultural intelligence 

• How can your organization message its commitment to diversity, equity and inclusion? 
o Website 
o Social media 
o Job postings 
o Hiring  
o Not quotas, but DEI goals 

• Breakout rooms used to explore how members would like to use DEI within PDAC committees. 
 

Approval of the Professional Development Advisory Council’s Strategic Plan Phase IX 2021-2024 (Attachment B) 

• Each tri-chair reviewed the goals that were placed in the plan for their committee.  These included: Financial 
Supports, Higher Education, Qualifications and Credentials, Steering, and Workforce Development and 
Pathways. 

• The recommendation to approve the PDAC Strategic Plan Phase IX was brought forward for a vote. 
o The Professional Development Advisory Council Strategic Plan IX was approved. 

▪ The PDAC Strategic Plan IX will be forwarded to the Illinois Department of Human Services 
(IDHS) for review and potential approval and placement in the Illinois State Plan. 

 
Adjourn 
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Attachment B 
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